Advancing Student Success in Work Based Learning:
Investigating Employment + Work Readiness

EMPLOYMENT
FIRST




Supporting people through an employment planning process, with an emphasis on:
* Discovering and communicating interests,

 Connecting interests to job possibilities,

* Engaging with businesses

* Building skills, and

 Tapping into community supports and strategies.
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Takeaways:

Resources and ideas on how to best organize and communicate all the important information

about the job-seekers you support, to make the career discovery and job development process
successful.
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March 19, 2012: 10 years and counting!
Governor John Kasich launched the Ohio Employment First when he signed the Employment First

Executive Order.

Ohio Employment First



https://ohioemploymentfirst.org/view.php?nav_id=454

EMPLOYMENT
FIRST

“COMMUNITY EMPLOYMENT IS
THE FIRST AND PREFERRED
OPTION FOR ALL PEOPLE WITH
DEVELOPMENTAL
DISABILITIES.”




Employment First is not Employment Only.

Employment Services becomes a first option
for individuals regardless of level of disability.

Employment First is not a program. It’s a
philosophy, a way to proceed.




No more asking “Can you work?” or “Are you
employable?” Instead: “What are you good at?
What are you interested in?”

No more asking “Do you want to work?” Instead
“Where do you want to work?”




Path to Community
Employment

@ | have a job. | would like a better one or to move up

(2) 1'want a job. I need help to find one
@ | am not sure about work. | need help to learn more

(4) 1don’t think | want to work. | may not know enough about
it




Mason’s Path to Employment




Resources




OODWorks.com:
Welcome to OODWorks.com Referrals can be made by:

Q0D / Information for Individuals / OODWorks / Do you have a disability and want a job? We can help! S If

Do you have a disability and want a job? We can help!

- Parents
Starting On The Path To Employment Is As Easy As 1 -2 - 3!

— Schools
— Local County Boards of DD or MH

Learn About VR Answer Five Questions Apply for Services _ CO u nty C h i | d ren Se rv i ces

Vocational Rehabilitation (VR) helps individuals with Vocational Rehabilitation is not for everyone. To find out If you answered "yes" to all five assessment questions
physical, intellectual, mental health, and sensory if it might be right for you, just click "Take Assessment" and meet the three eligibility factors for services, you

disabilities find a job and be more independent. above and answer the five yes-or-no questions. may be able to benefit from our help. —-— Ot h e r CO m m u n ity Age n C i e S



Transition Services:

Pre-Employment Transition Services (PE and VR cases)

e Instruction in Self-Advocacy

e Job Exploration Counseling

e Work-Based Learning

® Counseling on Postsecondary Opportunities
* Workplace Readiness Training

mmmm Bridge Support Services (VR cases)

e ID Obtainment/Replacement

e Community Connections
e Training Exploration/Preparation Support

mmmm  Summer Youth Work Experience (VR Cases)

* Paid workplace experience
e Occurs during Summer break (up to 5 weeks)




Career Resource Counseling:

Section 511 of

Opportunities to pursue competitive, integrated

Workforce employment
Innovation and
Opportunity Act
(WIOA):

Process for Youth 24 and younger to pursue
subminimum wage.

Person-Centered planning utilizing team approach.

Counseling for
individuals that are
employed at
subminimum wage.

Provides career counseling and information.
Referral services from OOD.

Annual requirement.




Adult Services:

Job Development

On-The-Job Supports

Bridge Support Services
(VR cases)

Rehabilitation/Assistive
Technology

e Job Seeking Skills Training
e Assistance with job search
® Retention

e Time limited
* Development of natural supports

¢ |D Obtainment/Replacement
e Community Connections
* Training Exploration/Preparation Support

e High to Low Tech




Employer
Engagement

Resources to begin
or improve an
inclusive
workplace

For Employers
Frnct 1 et on OfoeanKoBs<on

9,935 2,255,054
me Searches

Resur Active Resumes

Recruiters & Employers Toolbox
rost jobs: Search resumes. Find federal state, & local or

Inclusive Toolkit

Inclusive Employer Toolkit

Inclusive Employer Disability
T Tookit Etiquette Training ETHELDED LA

OOD: Employer and

Innovation Services Hiring
partnerships with
S ES

Employer
Webinars



https://ood.ohio.gov/information-for-employers/inclusive-employer-toolkit

Employer Engagement

The Cuyahoga County Board of DD Workforce
Development Team discusses a day in the life of
business engagement and relationship
management: Video

This link takes businesses through every aspect of Tax Incentives for businesses that hire people with
the incentives for hiring people with disabilities: disabilities:

https://www.dol.gov/agencies/odep/program-

areas/employers/tax-incentives-for-employers


https://youtu.be/YhHVVzTi0Yk
https://gcc02.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.dol.gov%2Fgeneral%2Ftopic%2Fdisability%2Fhiring&data=05%7C01%7CKeith.Banner%40dodd.ohio.gov%7C9d3a37a9bedb4208da7608daa2d69cdf%7C50f8fcc494d84f0784eb36ed57c7c8a2%7C0%7C0%7C638001339890472298%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=ri147%2BviBhRcY86%2FARxkk4X1J%2FuDOTHbf%2Fy6T2gqBuw%3D&reserved=0
https://www.dol.gov/agencies/odep/program-areas/employers/tax-incentives-for-employers
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Charting the LifeCourse
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http://www.lifecoursetools.com/

Charting the LifeCourse Integrated Supports Star: Mapping

Technology

How can
fechnology help my
Sfamily member?

iPad

Cell Phone
Laptop
Microwave
Alarm Clock
Nanny Cam
Wii
Playstation
Nintendo DS
Watch

Boy Scouts
YMCA Camps
Young
Rembrandts
LEGO club
Parks and Rec

What places in the commumily does my family member
go and who does hefthe ree and talk to?

Community Based

Strengths & Assets

What are the skills or some of the things my family member
has that will helfp them Hve thefr good Kfe?

Wants to make friends
Likes to laugh
Likes to learn

Creative/Inventive
Attentive to time
Smart
Funny

CONNER

Relationships

Who are the people in
iy farnily member’s ffe
and howcan they help?

Mom
Dad

Lily
Peyton
Kristy
Perry
Charlie
Bradley
Alvin
MamMaw
Susan
Dale
Elizabeth

Medicald
Self-Directed
Supports
Challenger Sports
Ssl

Special Education

What kind of efigibifity supports do | qualify for
that could help me reach my job/career goal?

Eligibility Specific

Access the Charting the LifeCourse framework and tools at lifecoursetools.com

Chartng the LifeCourse Portfolio is atemplate of the UMKC IHD, UCEDD. More materials at lifecourserccls. com

SERT 2017

Integrated Supports

Star



https://www.lifecoursetools.com/lifecourse-library/foundational-tools/family-perspective/
https://www.lifecoursetools.com/lifecourse-library/foundational-tools/family-perspective/

Life Trajectory Worksheet: Good Life - Family Perspective

Things that happened in the past that

helped them get closer to good life goals

What are some things that helped my family

member prepare for or move closer to the

good life vision?

* Participating in Gen Ed classes and
after school programs

* Immediate consequences for his
actions/learning accountability

* Having chores and feeling successful

* Having opportunities to make his
own choices

* Finding different ways to help him
learn

* Riding the Regular Ed bus with his
brother and later by himself

Things | would like my family member to
work on to move toward good life goals
What are some specific next steps | would
suggest for my family member? How could

I help them?

* Give him time to warm up to new

people

* Help others learn to have patience

with him and give him time to
communicate in his own way

* Help him know what is expected of

him in various situations

* Help him have a routine
* Figure out how he can start to get

summer work experiences

* Increased responsibility

Things that happened in the past that

pushed away from good life/job goals

What has happened in the past that has led my

family member’s path in a direction they didn‘t

want or | didn’t want them to go?

* People having low expectations

¢ Learned helplessness/dependency

* Riding the Special Ed bus

¢ Having no accountability for his

actions

Being segregated and secluded

* Not being given enough time to
warm up to a situation before it
was abandoned

* Not being allowed to take risks in
order to learn

Things that might keep my family
member from getting their good life?
What are barriers or what might get in the way
of my family member taking steps to reach
their good life goals?

People's negative assumptions
about his abilities

Always having a caregiver or aide
looking over his shoulder (no fading
of support)

People being over-protective

e & e & o © o o o o

MY VISION FOR MY FAMILY MEMBER’S GOOD LIFE

What do | think my family member’s good life should ook like?
What would make them happy or give their life meaning?

I want him to have friends

Be able to play sports, especially basketball

| want him to be happy and healthy

Have stable and gainful employment when he is an adult
To have real choice in adult living situations

Able to negotiate transportation in his community

To know how to stay safe

Have a loving relationship/his own family

Feeling of accomplishment

Belonging and acceptance

WHAT | DON'T WANT FOR MY FAMILY MEMBER’S LIFE

What would make my family member unhappy in life?
What are the things | don’t want to see happen to them in their life?

No employment or a sheltered workshop

Group home/no choice in where to live or with who
Predetermined schedules/no choice
Unhealthy/sickness

Dependence on only paid supports

Loneliness

Boredom

Being controlled or having choices made for him

J

Life
Trajectory



https://www.lifecoursetools.com/lifecourse-library/foundational-tools/family-perspective/

EMPLO'{:"I\fIl%g% E Every Person. Every Talent. Every Opportunity.

State Policy ~ About ~ Local Information ~ Vision and Strategy ~ Job Seekers and Families v Employers v Resources v Newsroom v

i ; HOME > Resources > Transition Planning
Transition Planning

Role in the Transition Process TranSition Planning
Transition Topics

Multi-Agency Collaboration
How Do l...2 Vo & A . : T

% ; i =3 VM g
Evidence Based Practices and Predictors 3 T . N R a n s l t l o

Path to Community Employment Case
Studies

Tools for Multi Agency Team Transition
Planning

Ohio Employment First
. . Collecting and Analyzing Youth
Transition Toolkit Sl i

Team MAP - Multi Agency Planning in
Action

Preparing for youth with disabilities to assume adult roles as community members and workers should begin very early in a young

Colmbiana EACT: Creatihg Systens person’s life and is effective when supported by a multi-agency team and meaningful services. This is what the Ohio Employment First

Ch
R Transition Framework strives to create.
Ohio Operating Standards for the Watch the “Realizing Employment First for Youth: A Transition Framework” video for an overview of the Ohio Employment First Transition
Education of Children with Disabilities Rule Framework.
3301-51-07
The Journey

Navigation Transition Planning for Youth on
Place 3 and 4 on the Path to Employment



https://ohioemploymentfirst.org/view.php?nav_id=451

EMPLOYMENT

Kesha's Path to

“”ﬁib Community

Employment

Community Employment

Case Study of Student Identified with an
Intellectual Disability (Cognitive Disability)



https://ohioemploymentfirst.org/up_doc/Case_Study_Intellectual_Disability_accessible.pdf

& Language Translation An Official Site of Ohio.gov

Ohio
IEYE For Job Seekers  For Employers  For Students  News & Events " Q g My Profile

Jobs.

.com Live Chat Site Search

o Get the latest information about COVID-19 from the Ohio Dept. of Health on Responsible RestartOhio. View More

Find Your Next Opportunity

Find a job, learn career skills, meet the requirements of your government

benefits, and more on OhioMeansJobs.com

Q Search by job title, skill or company

Ohio Means
b ¥ ‘ 186,581 96,350 i s
. i $50K Salary Internships
JO S. Bac pac Total Jobs Available Over

and more...

Post Your Resume > [t only takes a few seconds



https://ohiomeansjobs.ohio.gov/wps/portal/gov/omj/

OUR MISSION

PROVIDING FAMILIES, AGENCIES, EDUCATORS, AND
BUSINESSES WITH TRANSITION TOOLS TO BETTER
PREPARE AND SUPPORT INDIVIDUALS WITH

DISABILITIES LIVING IN WARREN COUNTY.

Warren County
Transition Network

RESOURCES FOR
LOCAL

BUSINESSES i/ _



https://www.warrencountytransitionnetwork.com/

Navigation Tools:

Career Navigator — Gov. Office of
Welcome Workforce Transformation

Helping Ohioans Navigate Their Career Journey
Thi EARN

Hamilton County DDS Live
Binder

il
) Career Pathways
L] Prves AL s 1 Toolkit

cccccccc Start Here To Learn How To Use The Navigator

This quick video explains how to use this interactive to do 1 the PDF version

OOD-Career Pathways Toolkit

Browse All Resources
R = Education Credential Option

Adults Workforce Innovation and
o R



https://www.hamiltondds.org/transition-binder/
https://careernavigator.chrr.ohio-state.edu/
https://ood.ohio.gov/information-for-individuals/Career-Pathways-Toolkit/

Skills to Pay the Bills

https://www.dol.gov/odep/topics/youth/softskills/

"Skills to Pay the Bills: Mastering Soft Skills for Workplace Success," is a
curriculum developed by ODEP focused on teaching "soft" or workforce
readiness skills to youth, including youth with disabilities. Created for
youth development professionals as an introduction to workplace
interpersonal and professional skills, the curriculum is targeted for youth
ages 14 to 21 in both in-school and out-of-school environments. The
basic structure of the program is comprised of modular, hands-on,
engaging activities that focus on six key skill areas: communication,
enthusiasm and attitude, teamwork, networking, problem solving and
critical thinking, and professionalism.



https://www.dol.gov/odep/topics/youth/softskills/

—X Benefits Planning
Estimators

Check the numbers to see how work can improve your situation.

Benefits and Work Estimator School and Work Estimator MBIWD Estimator
Got a work plan? See how it would help Are you a young person? See how Worried about losing Medicaid? See
your situation. working and staying in school can help how the Medicaid Buy-In for Workers

you. with Disabilities can help.

TRYIT = TRYIT = TRYIT =

GET A SAVED SESSION 'w

Ohio DB 101



https://oh.db101.org/

OCALI Resources

https://www.ocali.org/center/transitions

MENU

The Journey

A Free Webinar Series

The Journey: Effective
Practices: Supporting Multi-
System Youth and the
Family Unit - March 27 at
2:30 p.m.

Learn more about multi-
system youth and family
needs, as well as interventions
and strategies that are often
helpful and supportive in the

home, school, and community.

EVENT

ge ~
ppropriate

ransition

ssessment ~

Age-Appropriate Transition
Assessment Planning Guide

Working through this process
results in the team having a

detailed, coordinated plan to
uide all aspects of gatherin,

00000

What Works for Work:
Evidence Based Transition
Practices and Predictors

Enhance skill development by
using evidence based practices
(EBP) to teach critical skills for
adult life.

LEARN

Transition to
Adulthood

SECOND EDITION

Transition to Adulthood
Guidelines

View online guidebooks on
topics including Age-
Appropriate Transition
Assessment and IEP Transition

O0CCe@O0O0

TAKE 5

WEBINARS

Take 5

Learn about essential topics
for transition and adulthood
and engage in new ideas
through Take 5 webcasts

LEARN

LEARN

Format for Transition Team
Professionals - ELSA - the
Employability/Life Skills
Assessment

ELSA is newly updated! ELSA is
an informal assessment to

OCALI PASS SEARCH

Navigating
Agency Support

-

Navigating Agency Support

Explore information about
agencies, tips for multi-agency
collaboration and resources to
navigate agency processes.

LEARN

LEARN

Format for Families - ELSA -
the Employability/Life Skills
Assessment

ELSA is newly updated! ELSA is
an informal assessment that
family members can use to


https://www.ocali.org/center/transitions

OCALI PASS SEARCH

Customized Employment Guide

Discovery

Customized Employment
Guide

Overview
Discovery

Job Development
Job Negotiation
CE Funding
OCALI CE Project

Additional Resources

Discovery is a person centered planning approach where you begin with finding
out who the participant is today and what skills they reveal in a variety of
environments beyond the typical job setting.

What is Discovery? '
b
-

What skills and interests can you discover by seeing them perform everyday
activities at home and in the community with friends and neighbors?

What are the ideal conditions of employment?

What are the important support considerations?

What environment fits best and who else can help?

What other activities will help the team develop three broad vocational themes that describe this person’s
interests and skills and will be the basis for employment planning? (Griffin Hammis Associates)

L]
Tips
1. Are you interviewing all the significant people who know the individual and can provide information about
skills and interests?
2. Are you observing the participant in a variety of settings (home, community, employment) to see skills
performed?
3. Are you recording observations, skills and interests to begin developing vocational themes?

Links

Discovery and Exploration, One Stop Webcast and Powerpoint, Session 2
http://www.onestops.info/website.php?page=cearchives

Discovering My Abilities by Joe Steffy
Joe Steffy is an individual with multiple complex developmental disabilities. Watch Joe's PowerPoint Show that he
created telling his story to owning Poppin Joe's Kettle Korn.

Career Discovery

(OCALI)



https://www.ocali.org/project/customized_employment_guide/page/ce_discovery

L

LEAD CENTER

SELF-GUIDED DISCOVERY
FACILITATOR'S GUIDE

HELPING PEOPLE DISCOVER THEIR OWN PATH
TO EMPLOYMENT

Self-Guided

Career Discovery

(LEAD Center)

Griffin-Hammis Associates


https://leadcenter.org/wp-content/uploads/2021/07/NDI-Lead-Self-Guided-Discovery-vF030918.pdf

CAREER
DISCOVERY
GUIDE

Career Discovery
Guide and Tools
(Employment First)

Exploring What it Takes For Employment
Success



https://ohioemploymentfirst.org/view.php?nav_id=111

Community Life and
Job Seekers Guides

Speak Up Stay Safe: Community Health Job Seeker's Guide
and Safety Tralnlng 8 Modules with step-by-step instructions and tools to help you

10 Modules to help you learn how to stay safe and healthy while you Hitoldhicipatts i ommuittitiployfiieht

work, live, and explore your community



https://jobguide.ohioemploymentfirst.org/

Ohio

Department of
Developmental Disabilities

SUPPORTINGYOU &  SUPPORTING SUPPORTING DODD
YOUR FAMILY  PROVIDERS COUNTYBOARDS FORMS & RULES

DODD / You & Your Family / Daily Life and Employment /| Ohio Employment and Related Resources

You & Your Family

DAILY LIFE AND
EMPLOYMENT

COMMUNITY LIVING

SAFETY AND
SECURITY

WHAT IS DODD?
ABOUT US

Ohio Employment and Related Resources

May 28, 2020 | DODD

The COVID-19 pandemic has dramatically changed how we think about going to work. While
many of us are able to work remotely, many businesses and job functions continue to be
essential and must be performed in person. While some people have continued working in
essential roles and businesses, some will be returning to work, and others are job seeking

and eager to go to work. People with disabilities are valued and needed in Ohio’s workforce.

Working during this pandemic comes with risks but also can provide opportunities. Making
the decision to continue working or to get a new job during this time requires thoughtful
considerations of both the benefits and risks. The person and his/her team work together to
discuss the benefits and risks in order to make an informed decision about working. After
consideration of several factors, the informed choice to return to work or to get a job is made

by the individual and consultation with those they trust and who support them.

Share this

DODD Employment

Related Resources



https://dodd.ohio.gov/wps/portal/gov/dodd/your-family/daily-life-employment/resource-ohio-employment-resources-covid-19

QUESTIONS?

Vanessa Elliott, Vocational Rehabilitation Supervisor Anne Tapia, Community Life Engagement Project
Manager
Bureau of Vocational Rehabilitation
Ohio Department of Developmental Disabilities
Opportunities for Ohioans with Disabilities
Anne.Tapia@dodd.ohio.gov

Vanessa.Elliott@ood.ohio.gov

EMPLOYMENT
FIRST



mailto:Anne.Tapia@dodd.ohio.gov
mailto:Vanessa.Elliott@ood.ohio.gov

